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ANNEX D: ORGANIZATIONS WORKING ON GENDER-BASED 

VIOLENCE 

TABLE D1. RELEVANT ORGANIZATIONS AND ENTITIES  

ORGANIZATION  PROGRAM/PURPOSE  WEBSITE  

DEVELOPMENT PARTNERS    

Department of 
Foreign Affairs 

and Trade, 

Australia (DFAT) 

DFAT investments are supporting countries in the Indo-Pacific to address GBV as a 

human rights and gender equality imperative while improving services and access to 

justice for survivors. 

(Link) 

DFID (What 

Works) 

DFID supported the Phase 1 of What Works to Prevention Violence Program and is 

planning Phase 2, which will focus on scaling up, intersectionality, and filling other gaps 

in the literature. 

(Link) 

EU (Spotlight) 

EU is supporting the Spotlight initiative, a global, multi-year partnership between the 

European Union and the United Nations to eliminate all forms of VAWG. It includes 

Safe and Fair migration for women. 

(Link) 

(Link)  

IFC 
IFC works with ILO and other development partners and the private sector to 

address GBV in the workplace. 
(Link) 

ILO Better Work 

This is a partnership between ILO and IFC that brings together governments, global 

brands, factory owners, and unions and workers to improve working conditions in the 

garment industry and make the sector more competitive. 

(Link) 

(Link)  

UN Women 

UN Women partners with governments, UN agencies, CSOs and other institutions to 

find ways to prevent VAWG, and to enhance data collection and analysis to provide a 

better understanding of the nature, magnitude, and consequences of violence against 

women. 

(Link) 

USAID 

USAID is supporting the Collective Action to Reduce Gender-based Violence (CARE-

GBV) Activity, which is producing a set of policy briefs on addressing GBV across a 

range of sectors. (Link) 

World Bank 

The World Bank works with UN agencies, other development partners, and 

governments to address GBV across a wide range of sectors and settings. They 

produce analytical and advisory products to enhance the knowledge base on GBV. 

(Link) 

NON-GOVERNMENTAL  ORGANIZATIONS AND ASSOCIATIONS  

                                               

    

 

 

 

 

 

 

 

 

 

 

 

  

 

 

  

 

 
 

 

 

 

 

 

 

  

    

  

  

 

 

 

  

 

 

 

   

   

 

 

  

   
 

 

 

  

 

 

 

 

 

 

  
 

 

 

  

 

 
 

 
 

  

 
 

BSR HERrespect 

HERrespect tackles violence against women across global supply chains by addressing 

the root causes of violence in the workplace, including gender norms, management 

skills and awareness, and gender-specific policies and systems. 
(Link) 

CARE 

International 

CARE works on a wide range of GBV initiatives including the Indashyikirwa project in 

Rwanda, the STOP program on SH in garment factories, and the Safe Cities program 

to prevent and respond to SH and other forms of SV against women in public spaces. 

(Link) 

(Link)  

Fair Wear 

Foundation 

(FWF) 

FWF engages brands, with factories, trade unions, NGOs, and governments to address 

GBV across the garment supply chain. 
(Link) 

Laudes 

Foundation 

The foundation provides partners with philanthropic capital, expertise, and 

connections to work with specific industries to help catalyze systems change. They 

work across sectors, influencing finance and capital markets. 

(Link) 

Oxfam 
Oxfam has produced a number of research and best practice guides on GBV and 

supports programs and campaigns on ending violence across a wide range of contexts. 
(Link) 

Solidarity Center The Solidarity Center seeks to enhance the voice of women and other marginalized 

workers in policy making at the local, national, and international levels to reduce the 
(Link) 
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risk of GBV at work and to build leadership, voice and direct participation of women 

and other marginalized workers and their unions. 

The Criterion 

Institute 

A nonprofit think tank that aims to leverage the power of financial systems to address 

GBV. 
(Link) 

ACADEMIC AND RESEARCH INSTITUTES  

Global Women’s 
Institute (GWI), 

George 

Washington 

University 

GWI is a leading global research organization focusing on VAWG. GWI conducts 

specialized inquiries, gathers critical evidence, and works with leaders to take action 

and effect change. 
(Link) 

International 

Food Policy 

Research Institute 

(IFPRI) 

IFPRI has convened a collaborative research program on CTs and IPV. The overall 

long-term goal of the collaborative is to advance the research agenda linking CTs and 

IPV prevention in order to effectively leverage cash programming for IPV prevention 

among poor and vulnerable women in low- and middle-income settings. 

(Link) 

London School of 

Hygiene and 

Tropical Medicine 

(LSHTM) 

LSHTM has collaborated with other academic and research institutes on producing 

robust evidence on approaches to GBV. 
(Link) 

Sexual Violence 

Research Initiative 

SVRI gathers, develops, distills, and disseminates knowledge for improving practice. 

They facilitate knowledge exchange and sharing by providing colleagues with a variety 

of digital and face to face communication platforms to network, learn, discuss, 

influence, and develop innovations to strengthen prevention of and response for SV. 

(Link) 

The Equality 

Institute (EQI) 

EQI is a global feminist organization conducting research and awareness raising, 

supporting local research initiatives on violence against women. 
(Link) 

The Prevention 

Collaborative 

A global network of activists, practitioners, and researchers collaborating on 

synthesizing and sharing learning from research and practice, to support the 

development, innovation, and adaptation of effective violence prevention programs. 

(Link) 
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ANNEX E: DESIGN, METHODOLOGY, AND LIMITATIONS 

DESIGN 

The Landscaping  Study uses  a  mixed  methods approach, gathering  qualitative and quantitative  data— 

including  both primary  and secondary  data collection—to  answer  the following  question:  What  are 

proven and  evidence-based  existing  approaches  that  governments, private sector entities, CSOs,  and 

societies  are using  to  mitigate GBV  and harmful behaviors  that  reduce women's  safety  and  ability to  

participate in  and benefit  from  the  economy  in general and women’s economic empowerment initiatives 

in particular?  What  are successful ways to “do no harm” when designing and implementing WEE 

programming, and  what  are proven approaches  and  leading practices  for  identifying, preventing, 

mitigating, and measuring  gender-based violence taking  place against  women  in the world  of  work.  

This study draws broadly on existing literature on GBV, WEE, and gender equality. Based on the 

literature review, the author developed a typology to describe and identify the approaches with the 

strongest evidence base of effectiveness in preventing and mitigating GBV in the context of WEE. These 

interventions were then ranked according to specific evidence-ranking criteria, which categorized them 

as proven, promising, potential, and unproven, based on the quality and availability of evidence (as 

elaborated in Table 3 in section 2). 

The data collection and analysis were structured by the locale in which the violence is experienced: 

• home/domestic sphere, where IPV may be experienced 

• the workplace (formal and informal), where GBV and SH may be experienced 

• public spaces/transport to workplaces, where GBV and SH may be experienced 

• technology-facilitated GBV 

Key informant interviews (KIIs) were conducted and used to cross-check and complement findings from 

the literature review. Key Informants (KI) were identified using a snowball technique. These KI were 

contacted and interviewed, if possible, and asked to recommend other KI to interview. Many KI also 

shared relevant resources and documentation to supplement the Literature Review. 

METHODOLOGY 

Secondary data collection, in the form of an extensive literature review, was conducted first and was 

followed by primary data collection through KIIs with subject matter experts, researchers, and 

practitioners with expertise in GBV in the context of WEE. This evidence was applied to a review of 

program effectiveness, concentrating on key levers for preventing and mitigating GBV in the context of 

WEE initiatives. 

SECONDARY DATA COLLECTION: LITERATURE REVIEW 

Relevant literature was identified using internet and database search as well as suggestions from Banyan 

Global and KIs. Articles and reports that contained literature reviews were used to identify additional 

relevant resources. The search for relevant literature focused on identifying robust evidence-based 

research on the reciprocal relationship and impact of GBV and WEE, and approaches to preventing or 

mitigating negative impacts. A number of reports, studies, assessments, evaluations, and websites offered 
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insights into different approaches being used to effect change in norms, policies, and practices to address 

GBV in the context of WEE. 

In total,  250 reports,  articles, studies, books, and other  resources  were reviewed, most  of which  are 

cited in  this  landscaping  study. Documents  reviewed included internal project  and  evaluation  reports, 

external impact  and  performance evaluations, working  papers, annual reports,  and peer-reviewed  

articles. The literature review included  reports  drawn  from  a  broad  cross-section of  international  

donors, multilateral organizations, women’s organizations, and private sector entities, including the 

International  Labor  Organization (ILO),  the International Finance Corporation  (IFC), World Bank (WB), 

the Asian Development  Bank (ADB), UN agencies, USAID, FCDO  (WhatWorks), DFAT,  the  Sexual  

Violence  Research Initiative (SVRI), CARE, Oxfam,  the International Food Policy  Research Institute 

(IFPRI), and the International Center  for Research on  Women  (ICRW).  

The reviewed studies employed a mix of research designs and methods. Although randomized control 

trials (RCTs) are often considered gold standard for causal inferences and assessing impact, it is not 

always feasible to implement RCTs, especially to assess the more nuanced factors underpinning GBV. In 

many studies, quasi-experimental analysis or qualitative descriptive and survey methods were used. 

PRIMARY DATA COLLECTION: KEY INFORMANT INTERVIEWS 

A semi-structured interview guide was used for KIIs. The questions were aimed at eliciting information 

about lessons learned and the evidence base of effective approaches and strategies for preventing and 

mitigating GBV in the context of WEE. In addition, questions about gaps in knowledge and interviewees’ 

opinions on recommendations were incorporated in the interview guide (see Annex H). 

An initial list of KIs was prepared, drawing primarily on names of individuals who co-authored reports 

or were identified through key resources, blogs, video conferences, or GBV-related platforms. This list 

was expanded using a snowball approach, with follow-up based on recommendations provided by 

participants in KIIs. A total of 90 KIs were initially identified, and 37 KI were interviewed, all remotely by 

Zoom. Over 100 pages of interview notes were transcribed. KIs ranged from practitioners to 

academics, all of whom had substantial experience working on GBV and WEE. 

The sample of key stakeholders for the KIIs was selected to ensure geographic and sectoral diversity 

and coverage. There is a balance between KIs working in agency headquarters and in country offices, 

and between types of development partners (multilateral, bilateral, NGO, etc.). Notes on each KII were 

transcribed and stored in an internal drive, accessible only to the BG management team. Confidentiality 

and anonymity were ensured in the reporting of findings. Data collection and analysis were designed to 

ensure geographical and sectoral coverage and representation. Reports and documents were all 

collected online and have all been stored in a shared drive. 

To better assess the strength of evidence for the different interventions and approaches analyzed in this 

study, the evidence-ranking criteria shown in Table E1 was used. 
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TABLE E1. EVIDENCE CATEGORIES, DESCRIPTIONS, AND CRITERIA 

Proven: clear beneficial effect  

and strength of evidence  

Good evidence based on multi-country and longitudinal analyses, peer-reviewed articles, 

RCTs, quasi-experimental studies, external evaluations, or several  individual or regional  

studies that all indicate similar findings (published research or research conducted by  

internationally recognized institutions).  

Promising: promising 

beneficial effect and strength  

of evidence  

Sufficient body of evidence drawn from one or more country-level studies, internal  

assessments, or evaluations undertaken  by implementing organizations; project-specific 

reports that demonstrate a correlation between outputs and outcomes.  

Potential: positive trend with  

limited or mixed effects; not 

well studied  

Several reports indicating positive trends or impacts from newer innovations, but no  

systematic reviews or analyses. The trends or impacts are largely anecdotal or  

qualitative.  

Unproven: no evidence of  

beneficial effect  

Limited or no evidence of effectiveness and/or correlation between outputs and 

outcomes, based on findings from external or internal evaluations, reports, and studies.  

The potential evidence is not robustly analyzed.  

The examples of interventions cited are categorized based on the availability and robustness of evidence. 

Interventions that may be considered successful but have not been studied in a robust way (because 

they are newer or lack representative data) were either not reported or were ranked as promising or 

potential. 

LIMITATIONS 

The strongest evidence was available for focus areas 1 and 2—IPV and WEE, and GBV in the formal 

workplace. In these two areas, more studies have been conducted and more evidence produced, the 

prevalence of GBV is high, and a number of interventions have been successfully implemented. There is 

less evidence for focus areas 3, 4, and 5. Furthermore, the impact of COVID-19-related lockdowns and 

the resulting drops in both employment and GBV-related services have significantly changed the 

landscape; the evidence on approaches to respond to this new context are still evolving. The nature and 

type of evidence varies depending on the type of GBV and the location. 

Based on the specific focus on GBV and WEE, and in order to not overlap with other studies 

undertaken by USAID, this report does not cover the following: 

• Certain types of GBV that are considered not directly related to WEE, such as FGM, child marriage, 

and trafficking 

• GBV/WEE issues experienced by LGBTQI persons, persons with disabilities, adolescents, and 

persons in humanitarian settings 

• The impact of COVID-19 on the incidence of GBV, and COVID-related restrictions on access to 

workplaces and services 

• Costing and the business case for preventing GBV in the world of work 

The literature does not always describe the impact of the intervention according to the chosen 

typology. The researcher exercised best judgment to cluster interventions and practices into the 

requested four categories: 
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• Proven, or being proven 

• Promising 

• Potential 

• Unproven 

Generalizability across countries and contexts is incredibly challenging, given the context-specific and 

culturally specific nature of the drivers of GBV, as well as the evolving nature of these contexts: some 

countries are becoming more gender-responsive, while others are becoming more patriarchal over time. 

Specific figures on reduction or increase in incidence of GBV are challenging to collect due to chronic 

under-reporting as well as different interpretations of what constitutes GBV. Thus, the effectiveness of 

the interventions are necessarily estimates, based on a number of other indicators. 

Due to COVID-19-related travel restrictions, the entire study was conducted remotely. All documents 

were accessed online, and all KII were conducted via Zoom or Skype. 

USAID.GOV ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES | 6 



ANNEX F: DOCUMENTS CONSULTED FOR LITERATURE REVIEW 

Abramsky, Tanya, Charlotte H. Watts, Claudia Garcia-Moreno, Karen Devries, Ligia Kiss, Mary Ellsberg, 

Henrica A.F.M. Jansen, and Lori Heise. 2011. “What Factors Are Associated with Recent Intimate 

Partner Violence? Findings From the WHO Multi-Country Study on Women’s Health and Domestic 

Violence.” BMC Public Health, 11, 109. (Link) 

Abramsky, Tanya, Shelley Lees, Heidi Stöckl, Sheila Harvey, Imma Kapinga, Meghna Ranganathan, Gerry 

Mshana, and Saidi Kapiga. 2019. “Women's Income and Risk of Intimate Partner Violence: Secondary 

Findings from the MAISHA Cluster Randomized Trial in North-Western Tanzania.” BMC Public Health, 

19(1): 1108. (Link) 

ActionAid UK. 2017. "Whose City? An Evaluation of Urban Safety for Women In 10 Countries." (Link) 

ActionAid UK. 2021. "Sexual Harassment." (Link) 

ActionAid UK. 2021. “Women's Economic Empowerment for Freedom from Gender Based Violence.” 

(Link) 

Akter, Farhana. 2018. “Cyber Violence Against Women: The Case of Bangladesh.” GenderIT.org. (Link) 

Allan, Alice. 2019. "How Businesses Can Take the Lead in Combating Gender-Based Violence." Stanford 

Social Innovation Review. (Link) 

Amnesty International. 2018. “Toxic Twitter - A Toxic Place for Women.” (Link) 

AP News. 2020. “Rape, Abuses in Palm Oil Fields.” (Link) 

APEC Policy Partnership on Women and the Economy. 2017. “Public and Private Sectors' Strategies to 

Prevent Gender-based Violence, Reduce Costs and Develop Capacity in APEC Economies.” (Link) 

Arango, Diana J., Matthew Morton, Floriza Gennari, Sveinung Kiplesund, and Mary Ellsberg. 2014. 

“Interventions to Prevent or Reduce Violence Against Women and Girls: A Systematic Review of 

Reviews.” Women's Voice, Agency, and Participation Research Series no. 10. Washington, D.C.: World 

Bank Group. (Link) 

Asian Development Bank. 2015. “Policy Paper: A Safe Public Transport Environment for Women and 

Girls.” (Link) 

Athreya, Bama. 2021. “Bias In, Bias Out: Gender and Work in the Platform Economy.” IDRC. (Link) 

Babbitt, Laura, Drusilla Brown, and Ana Antolin. 2020. "Sexual Harassment: Causes and Remediation 

Evidence from Better Factories Cambodia." Better Work Discussion Paper 38. ILO, IFC, and Tufts 

University. (Link) 

BetterWork. n.d. BetterWork Sexual Harassment Prevention Training Sparks Changes in Attitudes and 

Behaviour. Accessed June 11, 2021. (Link) 

BetterWork. n.d. How Better Work Is Improving Garment Workers’ Lives and Boosting Factory 

Competitiveness. Accessed June 11, 2021. (Link) 

Bolis, Mara, and Christine Hughes. 2015. "Women’s Economic Empowerment and Domestic Violence." 

Oxfam Intersectionality Series. (Link) 

7 | ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES USAID.GOV 

https://bmcpublichealth.biomedcentral.com/articles/10.1186/1471-2458-11-109
https://doi.org/10.1186/s12889-019-7454-1
https://actionaid.org/publications/2017/whose-city
https://www.actionaid.org.uk/our-work/vawg/sexual-harassment.
https://uganda.actionaid.org/Stories/2021/Womens-Economic-Empowerment-Freedom-Gender-Based-Violence
https://www.genderit.org/articles/cyber-violence-against-women-case-bangladesh
https://ssir.org/articles/entry/how_businesses_can_take_the_lead_in_combatting_gender_based_violence.
https://www.amnesty.org/en/latest/research/2018/03/online-violence-against-women-chapter-1/.%20Accessed%208%20Apr.%202020.
https://apnews.com/article/palm-oil-abuse-investigation-cosmetics-2a209d60c42bf0e8fcc6f8ea6daa11c7
https://www.apec.org/Publications/2018/04/Public-and-Private-Sectors-Strategies-to-Prevent-Gender-based-Violence
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/700731468149970518/interventions-to-prevent-or-reduce-violence-against-women-and-girls-a-systematic-review-of-reviews
https://www.adb.org/publications/policy-brief-safe-public-transportation-environment-women-and-girls
https://idl-bnc-idrc.dspacedirect.org/handle/10625/60354
https://betterwork.org/portfolio/discussion-paper-38-sexual-harassment-causes-and-remediation/
https://betterwork.org/2017/05/11/better-works-sexual-harassment-prevention-training-sparks-changes-in-attitudes-and-behaviour/
https://betterwork.org/portfolio/impact-assessment/
https://policy-practice.oxfam.org/resources/womens-economic-inequality-and-domestic-violence-exploring-the-links-and-empowe-560892/
https://GenderIT.org


                                               

 

  

 

   

      

     

 

 

 

          

  

 

 

  

 

 

        

 

      

          

 

 

Borkery, Girija. 2018. “Safety First: Perceived Risk of Street Harassment and Educational Choices of 

Women.” Job Market Paper. (Link) 

Bourey, Christine, Whitney Williams, Erin Elizabeth Bernstein, and Rob Stephenson. 2015. “Systematic 

Review  of Structural Interventions  for Intimate Partner  Violence  in Low- And  Middle-Income Countries: 

Organizing Evidence for Prevention.” BMC Public Health. (Link) 

Buller, Ana  Maria, Amber  Peterman,  Meghna  Ranganathan, Melissa  Hidrobo, Alexandra  Bleile, and  Lori  

Heise. 2018. “A Mixed-Method  Review  of  Cash Transfers  and Intimate  Partner  Violence in  Low- and  

Middle-Income Countries.” The World  Bank  Research  Observer  33(2):  218-258. (Link) 

Business  Fights  Poverty. 2019. "How Business  Can  Tackle  Gender  Based Violence in the World  of  

Work." Primark, AngloAmerican, IFC, and CARE. (Link) 

Campbell, Helen,  and  Suzi Chinnery. 2018.  "What  Works?  Preventing  and  Responding  to  Sexual 

Harassment in the Workplace: A Rapid Review of the Evidence." CARE. (Link) 

CARE Australia. 2019. STOP Sexual Harassment Project. (Link) 

CARE Cambodia. “Safe Workplaces, Safe Communities (SWSC).” (Link) 

CARE Insights Blog. 2021. “How one factory Initiative to Keep Women Safe Inspired Industry-wide 

Standards.” (Link) 

CARE International. 2017. "‘I Know I Cannot Quit.’ The Prevalence and Productivity Cost of Sexual 

Harassment  to the Cambodian Garment  Industry."  Canberra: CARE Australia. (Link) 

CARE International. 2018. This is Not Working: Stopping Sexual Harassment in Workplaces Across our 

Region. (Link) 

CARE  International. 2019. Bringing Gender Equality Closer to Women’s Economic Empowerment. CARE  

Regional Applied Economic Empowerment  Hub.  

CARE International. 2021. “Made by Women: Impact Report 2020.” (Link) 

CARE International. 2021. “Made by Women: Impact Report 2020.” (Link) 

CARE International. 202 1. STOP Regional Reflection Report. Enhancing Women’s Voice to STOP Sexual 

Harassment (STOP) Project. (Link) 

Center for Global Workers’ Rights. 2021. “What Difference Does a Union Make? Banana Plantations in 

the North and South of Guatemala.” USAID. (Link) 

Chakraborty, T., Mukherjee, A., Reddy, Rachapalli, S., and Saha, S. 2018. “Stigma of Sexual Violence and 

Women’s Decision to Work.” World Development  103  (March):  226-238. (Link) 

Cousens, Elizabeth. 2021. "A Powerful Playbook for Women's Economic Empowerment." Blog. United 

Nations Foundation. (Link)  

Crenshaw, Kimberle. "Mapping the Margins: Intersectionality, Identity Politics, and Violence against 

Women of Color." Stanford Law Review 43 (1990): 1241. (Link) 

DFID. 2018. “What Works Evidence Hub.” (Link) 

DFID. 2021. “What Works to Prevent Violence: Impact at Scale.” (Link) 

USAID.GOV ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES | 8 

https://data2x.org/resource-center/safety-first-perceived-risk-of-street-harassment-and-educational-choices-of-women/
https://doi.org/10.1186/s12889-015-2460-4
https://doi.org/10.1093/wbro/lky002
https://primark.a.bigcontent.io/v1/static/BFP-GBV-Declaration
https://www.care.org.au/wp-content/uploads/2018/12/STOP-Rapid-Review.pdf
https://www.care.org/our-work/education-and-work/dignified-work/preventing-violence-and-harassment-at-work/
https://www.care-cambodia.org/swsc
https://insights.careinternational.org.uk/development-blog/how-one-factory-initiative-to-keep-women-safe-inspired-industry-wide-standards
https://www.care-cambodia.org/
https://safeguardingsupporthub.org/documents/not-working-stopping-sexual-harassment-workplaces-across-our-region
https://insights.careinternational.org.uk/publications/made-by-women-impact-report-2020
https://insights.careinternational.org.uk/publications/made-by-women-impact-report-2020
https://www.care.org.au/wp-content/uploads/2021/02/STOP_regional-reflection-report_Feb-2021.pdf
https://www.solidaritycenter.org/publication/what-difference-does-a-union-make-banana-plantations-in-the-north-and-south-of-guatemala/
https://www.sciencedirect.com/science/article/abs/pii/S0305750X17303534
https://unfoundation.org/blog/post/powerful-playbook-for-womens-economic-empowerment/
https://lib.ku.edu/databases/heinonline
https://www.whatworks.co.za/resources/reports/item/442-zindagii-shoista-living-with-dignity-june-2018
https://www.whatworks.co.za/documents/publications/4-effectiveness-of-interventions-to-prevent-violence-against-women-and-girls/file


Dunkle, Kristin, Ingrid van der Heijden, Erin Stern, and Esnat Chirwa. 2018. “Disability and Violence 

Against Women and Girls: Emerging Evidence.” What Works to Prevent Violence Against Women and 

Girls Global Programme. (Link) 

Duvvury, Nata, Patricia Carney, Nguyen Huu Minh. 2012. “Estimating the Economic Costs of Domestic 

Violence Against Women in Vietnam.” Hanoi: UN Women. (Link) 

Ellsberg, Mary, et al. 2021. Pathways to Change: Three Decades of Feminist Research and Activism to End 

Violence against Women in Nicaragua. Global Women’s Institute, George Washington University. 

Equality for Growth Limited. 2018. Final Evaluation: “Give Payment Not Abuse: Protecting Informal 

Women Traders in Dar es Salaam from Violence against Women.” UN Trust Fund to End Violence 

Against Women. (Link) 

Eves, Richard. 2018. “Do No Harm: Understanding the Relationship between Women’s Economic 

Empowerment and Violence against Women in Melanesia.” (Link) 

Fair Wear Foundation. 2015. Final Evaluation: “Anti-Harassment Committee and Violence Prevention 

System in Export-Oriented Garment factories (India and Bangladesh).” (Link) 

Fair Wear Foundation. 2018. “Breaking the Silence — the FWF Violence and Harassment Prevention 

Program.” (Link) 

Fair Wear Foundation. 2018. Violence and Harassment Against Women and Men in the Global Garment 

Supply Chain. Amsterdam: Fair Wear Foundation. (Link) 

Fraser, Erika McAslan. 2012. "Economic Empowerment and Violence Against Women and Girls." 

Helpdesk Research Report. Governance and Social Development Resource Center. (Link) 

Gendered Violence Research Network and University of New South Wales. n.d. “Understanding 

Economic and Financial Abuse in Intimate Partner Relationships.” (Link) 

Georgia, Taylor. 2015. “DFID Guidance Note on Addressing Violence Against Women and Girls 

(VAWG) Through DFID’s Economic Development and Women’s Economic Empowerment Programs – 

Part A.” London: VAWG Helpdesk. (Link) 

Gibbs, Andrew, and Kate Bishop. 2019. "Combined Economic Empowerment and Gender 

Transformative Interventions: Evidence Review." Preventing Violence Against Women and Girls. What 

Works to Prevent Violence - UKAID. (Link) 

Gibbs, Andrew, Jessica Jacobson, and Alice Kerr Wilson. 2017. "A Global Comprehensive Review of 

Economic Interventions to Prevent Intimate Partner Violence and HIV Risk Behaviours." (Link) 

Gibbs, Andrew, Laura Washington, Nada Abdelatif, Esnat Chirwa, Samantha Willan, Nwabisa Shai, 

Yandisa Sikweyiya, Smanga Mkhwanazi, Nolwazi Ntini, and Rachel Jewkes. 2018. “Stepping Stones and 

Creating Futures: An Evidence based Intervention to Prevent Violence Against Women and Improve 

Livelihood.” WhatWorks to Prevent Violence, UKAID. (Link) 

Gibbs, Andrew, Nata Duvvury, and Stacey Scriver. 2017. “Evidence Review: The Relationship between 

Poverty and Intimate Partner Violence.” What Works, Johannesburg. (Link) 

9 | ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES USAID.GOV 

https://www.whatworks.co.za/documents/publications/195-disability-brief-whatworks-23072018-web/file
https://www.unwomen.org/en/digital-library/publications/2013/2/estimating-the-cost-of-domestic-violence-against-women-in-viet-nam
https://untf.unwomen.org/en/learning-hub/evaluations/2018/06/final-evaluation-give-payment-not-abuse-protecting-informal-women-traders-in-dar-es-salaam
http://dpa.bellschool.anu.edu.au/sites/default/files/publications/attachments/2018-06/dnh_research_summary_report.pdf
https://asiapacific.unwomen.org/en/focus-areas/end-violence-against-women/un-trust-fund-to-end-violence/tf-fair-wear-foundation
https://api.fairwear.org/wp-content/uploads/2018/04/2018_FWF_Breaking-the-silence.pdf
https://api.fairwear.org/wp-content/uploads/2018/03/FWF-ILO-submission-final.pdf.
https://gsdrc.org/publications/economic-empowerment-and-violence-against-women-and-girls-vawg/
https://www.commbank.com.au/support/financial-abuse.html
https://www.oecd.org/dac/gender-development/DFID-Addressing%20Violence%20Against%20Women-GuidanceNote_PartA.pdf
https://www.whatworks.co.za/resources/evidence-reviews/item/652-combined-economic-empowerment-and-gender-transformative-interventions
https://pubmed.ncbi.nlm.nih.gov/28467193/
https://www.sciencedirect.com/science/article/pii/S1054139X19304847
https://www.whatworks.co.za/resources/evidence-reviews/item/348-what-works-evidence-review-the-relationship-between-poverty-and-intimate-partner-violence


Gibbs, Andrew, Rachel Jewkes, Fazal Karim, Frozan Marofi, and Julienne Corboz. 2018. “Understanding 

How Afghan Women Utilise a Gender Transformative and Economic Empowerment Intervention: A 

Qualitative Study, Global Public Health.” (Link) 

GIZ. 2018. “Approaches for Gender Responsive Urban Mobility, Sustainable Transport: A Sourcebook 

for Policy-makers in Developing Cities.” (Link) 

Global Labor Justice and Asia Floor Wage Alliance. 2019. “End Gender Based Violence and Harassment. 

Pillar 1: Gender Justice on Garment Global Supply Chains: An Agenda to Transform Fast Fashion.” (Link) 

Gray, Bobbi, Jenna Smith, and Benjamin Crookston. 2021. "Evidence Review on Violence Against 

Women and Girls (VAWG) and Its Relationship with Women’s Economic Empowerment (WEE)." 

Grameen Foundation. (Link) 

Harper, Caroline, et al. 2020. Gender, Power, and Progress: How Norms Change. London: ALIGN/ODI. 

(Link) 

Hinson L, Mueller J, O’Brien-Milne L, Wandera N. 2018. “Technology-facilitated Gender-based Violence: 

What is it, and How do We Measure it?” Washington D.C., International Center for Research on 

Women. (Link) 

Hinson L., L. O’Brien-Milne, J. Mueller, V. Bansal, N. Wandera, and S. Bankar. 2019. “Defining and 

measuring Technology-facilitated Gender-based Violence.” International Center for Research on 

Women (ICRW). Washington DC. (Link) 

Hughes, Christine, Mara Bolis, Rebecca Fries, and Stephanie Finigan. 2015. “Women's Economic 

Inequality and Domestic Violence: Exploring the Links and Empowering Women.” Gender & Development 

23(2): 279. (Link) 

ICRW. 2018. “Technology-facilitated Gender-based Violence: What is it, and How do We Measure it?” 

(Link) 

ICRW. 2021. “Ending Gender Based Violence and Harassment in the World of Work: The Critical 

Importance of Implementing ILO Convention 190.” (Link) 

IFC and DaNa Facility. 2019. "Respectful Workplaces: Exploring the Costs of Bullying and Harassment to 

Businesses in Myanmar." IFC and DaNa Facility. (Link) 

IFC, EBRD, and CDC. 2020. “Addressing Gender Based Violence and Harassment in the Public 

Transport Sector.” (Link) 

IFC, EBRD, and CDC. 2020. “Addressing Gender-Based Violence and Harassment: Emerging Good 

Practice for the Private Sector.” (Link) 

IFC. 2016. “Gender Smart Business Solutions. Case Study: Addressing Gender Based Violence with 

Companies in Papua New Guinea.” (Link) 

IFC. 2019. "The Business Case for Workplace Responses to Domestic and Sexual Violence in Fiji." (Link) 

IFC. 2019. "Waka Mere Commitment to Action: Improving Business Outcomes in Solomon Islands 

Though Advancing Workplace Gender Equality." (Link) 

USAID.GOV ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES | 10 

https://doi.org/10.1080/17441692.2018.1427276
https://sutp.org/publications/approaches-for-gender-responsive-urban-mobility-gender-and-urban-transport-smart-and-affordable/
https://www.globallaborjustice.org/wp-content/uploads/2019/06/End-GBVH_GLJ_AFWA-2019.pdf
https://grameenfoundation.org/documents/Grameen-VAWG-and-WEE-Evidence-Brief-final.pdf
https://www.alignplatform.org/gender-power-progress
https://www.icrw.org/publications/technology-facilitated-gender-based-violence-what-is-it-and-how-do-we-measure-it/
https://www.icrw.org/publications/defining-and-measuring-technology-facilitated-gender-based-violence/
https://www.tandfonline.com/doi/abs/10.1080/13552074.2015.1053216?journalCode=cgde20
https://n2r4h9b5.stackpathcdn.com/wp-content/uploads/2018/07/ICRW_TFGBVMarketing_Brief_v8-Web.%20pdf
https://www.icrw.org/wp-content/uploads/2021/06/ICRW_ImplementingILO190_05.21.pdf
https://www.ifc.org/wps/wcm/connect/region__ext_content/ifc_external_corporate_site/east+asia+and+the+pacific/resources/respectful+workplaces-myanmar
https://www.ifc.org/wps/wcm/connect/42f9b567-ac8f-4f43-b07d-e85165f248b7/SectorBrief_AddressingGBVH_Transport_July2020.pdf?MOD=AJPERES&CVID=nddoZh0
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_gpn_addressinggbvh
https://www.ifc.org/wps/wcm/connect/c70d8db6-cacb-465d-b3a9-5068b54cd3c9/10953_Gender_Case_Study_BCFW.pdf?MOD=AJPERES&CVID=lLlleuH
https://www.ifc.org/wps/wcm/connect/region__ext_content/ifc_external_corporate_site/east+asia+and+the+pacific/resources/fiji-domestic+and+sexual+violence+report
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/285671582543980825/waka-mere-commitment-to-action-improving-business-outcomes-in-solomon-islands-through-advancing-workplace-gender-equality


                                               

 

   

  

 

  

  

 

    

  

    

 

  

    

       

        

  

 

 

 

 

IFC. 2019.  “Improving  Jobs for Women  in Papua  New Guinea. St  Barbara: How  Promoting  Safety  for 

Female Employees  Benefited both  the  Company  and its  Employees.”  (Link) 

IFC. 2020.  "Workplace Responses to GBV." (Link) 

IFC. 2020.  “Building  Safe and Resilient Workplaces  During  Covid-19.” (Link) 

IFC. 2020.  “Companies  Sign up  for Rakorako  Initiative.”  (Link) 

IFC. 2021.  “Baseline Report on Workplace Responses  to  Family  and Sexual Violence in PNG: Measuring  

the Business  Case.” (Link) 

IFC. 2021.  “Tabu  Soro:  Building  Resilient  Workplaces  in Fiji: Wormald Case  Study.” (Link) 

IFPRI. “Cash  Transfer  and IPV  Research Collaborative.”  2019. IFPRI.org. (Link) 

ILO, EU,  and  UN  Women. 2021. "Empowering  Women at  Work:  Government  Laws  and Policies  for 

Gender Equality." ILO. (Link) 

ILO. “Safe  And Fair: Realizing  Women  Migrant  Workers’ Rights  and  Opportunities  in The ASEAN 

Region.” (Link) 

ILO. 2016. “Report  of the Director-General:  Fifth Supplementary  Report: Outcome of  the Meeting  of  

Experts  on Violence  against  Women  and  Men in  the  World of Work, GB.328/INS/17/5.  Appendix I.”  

Geneva, ILO, para 3 and 5. (Link) 

ILO. 2017.  “World Employment  and Social Outlook: Trends  for Women.”  International  Labour Office –  

Geneva. (Link) 

ILO. 2018. "Women  and  Men in The  Informal Economy: A  Statistical Picture.”  Third Edition. Geneva: 

ILO. (Link) 

ILO. 2020. "Brief No.  2: Sexual Harassment  in  The World of  Work."  Series  Of  Technical Briefs: 

Violence and Harassment in The World of Work. (Link) 

ILO. 2020. "Brief No.  3: Domestic  Violence  and  Its  Impact  in  the World of Work." Series  of  Technical 

Briefs: Violence and Harassment in The World of Work. (Link) 

ILO. 2020. "Policy Brief on Sexual Harassment in the Entertainment Industry." ILO Brief. (Link) 

ILO. 2020. "Safe and  Healthy  Working  Environments  Free from  Violence and  Harassment."  Workplace 

Violence and Harassment. ILO Publications. (Link) 

ILO. 2021. “Violence  and Harassment  in the World  of Work: A  Guide  on  Convention  No.  190  and  

Recommendation  No.  206.”  (Link) 

ILO. 2021. “World Employment  and Social Outlook: Trends  for Women.”  International  Labour Office –  

Geneva. (Link) 

ILO. 2021. Convention on   Violence  and Harassment at  Work. C1 90. (Link) 

ILO. 2021. PowerPoint  Slides. “Safe And  Fair: Realizing  Women  Migrant  Workers’ Rights  and  

Opportunities  in  The Asean Region.”    

ILO/IFC.  2016.  Progress  and  Potential: How  Better  Work  is  Improving  Garment  Workers’ Lives  and Boosting  

Factory Competitiveness. A Summary  of an  Independent Assessment  of the  Better Work Program.  (Link) 

11 | ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES USAID.GOV 

https://www.ifc.org/wps/wcm/connect/2eb658ca-10cf-482e-b673-8b9564245b1f/St_Barbara_SinglePage_April+2019.pdf?MOD=AJPERES&CVID=mHBtyUE
https://www.ifc.org/wps/wcm/connect/f2a7046d-66cc-426a-98dc-284624ed0ad6/Factsheet+-+GBV+-+July+20.pdf?MOD=AJPERES&CVID=ndNYfyj
https://www.ifc.org/wps/wcm/connect/region__ext_content/ifc_external_corporate_site/east+asia+and+the+pacific/resources/bsp-gender-case-study
https://pressroom.ifc.org/all/pages/PressDetail.aspx?ID=17706
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/priorities/employment/respectful+workplaces+program
https://www.ifc.org/wps/wcm/connect/region__ext_content/ifc_external_corporate_site/east+asia+and+the+pacific/resources/tabu+soro-wormald+case+study
https://www.ifpri.org/project/cash-transfer-and-intimate-partner-violence-research-collaborative.
https://www.ilo.org/empent/Publications/WCMS_773233/lang--en/index.htm
https://www.ilo.org/asia/publications/WCMS_662441/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_533534.pdf
https://www.ilo.org/global/research/global-reports/weso/trends-for-women2017/lang--en/index.htm
https://www.ilo.org/global/publications/books/WCMS_626831/lang--en/index.htm
https://www.ilo.org/global/topics/violence-harassment/resources/WCMS_738115/lang--en/index.htm.
https://www.ilo.org/global/topics/violence-harassment/resources/WCMS_738117/lang--en/index.htm.
https://www.ilo.org/actrav/info/pubs/WCMS_761947/lang--en/index.htm.
https://www.ilo.org/global/topics/safety-and-health-at-work/resources-library/publications/WCMS_751832/lang--en/index.htm
https://www.ilo.org/global/topics/violence-harassment/resources/WCMS_814507/lang--en/index.htm
https://www.ilo.org/global/research/global-reports/weso/2021/WCMS_795453/lang--en/index.htm
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C190
https://betterwork.org/wp-content/uploads/2016/09/BW-Progress-and-Potential_Web-final.pdf
https://IFPRI.org


                                               

  

 

 

   

  

     

 

 

 

  

 

    

 

  

 

ILOSTAT. n.d. “Indicator Description: Informality.”  Accessed June 29,  2021. (Link) 

ILP and  IFC. 2019. “Sexual Harassment  at  Work:  Insights  from  the Global Garment  Industry.”  (Link) 

IMC Worldwide.  2017.  “Women, Work  and Violence in South Asia.”  (Link) 

Institute of Statistical,  Social,  and Economic  Research and NUI Galway. 2019. “Social and Economic  

Costs  of  Violence  Against  Women  and  Girls  in Ghana: Summary  Country  Report.”  What  Works  to 

Prevent Violence Programme. (Link) 

International  Domestic  Workers  Federation  (IDWF).  2020.  "Gender-Based  Violence and  Harassment  

Against  Domestic  Workers: Case Stories  from  Asia  - Hong Kong: IDWF."  International Domestic  

Workers Federation. (Link) 

IRH. 2021. Social Norms  Lexicon. Washington,  D.C.:  Institute for Reproductive Health, Georgetown 

University for the U.S. Agency for International Development (USAID). (Link) 

IWDA.  2018. “Do No  Harm: Integrating  the Elimination of Violence  Against  Women in  Women’s  

Economic  Empowerment  Programming.”  Briefing  Note. (Link) 

Iyer, Neema,  B. Nyamwire, and S.  Nabulega.  2020.  “Alternate Realities, Alternate  Internets: Feminist  

Research for a  Feminist  Internet.”  APC  Feminist  Internet  Research Network  project. (Link) 

Jewkes, Rachel,  S.  Willan,  L. Heise, L. Washington, N.  Shai,  A. Kerr-Wilson, and N. Christofides. 2020.  

“Effective Design  and Implementation Elements  in interventions  to Prevent  Violence Against  Women  

and Girls.”  Pretoria: South African Medical Research Council. (Link) 

Jewkes, Rachel.  2020.  PowerPoint  Slides. “What  Works  to  Prevent  Violence Against  Women  and  Girls?”  

John, Neetu,  and  Sarah Gammage. 2017. "Opinion: Can Women’s  Economic  Empowerment  Drive 

Gender-Based  Violence?"  Blog.  Devex  News. (Link) 

Kapiga, Saidi, Shei la  Harvey, Gerry  Mshana, Christian  Holm Hansen, Grace J.  Mtolela, Flora  Madaha, and  

Ramadhan  Hashim, et  al.  2019. "A  Social Empowerment  Intervention to  Prevent  Intimate  Partner  

Violence  Against  Women  in A  Microfinance Scheme in Tanzania: Findings  from  The MAISHA  Cluster  

Randomised Controlled Trial."  The Lancet Global  Health  7 (10):  e1423-e1434. (Link) 

Kelkar, Govind. 2021. "Women's  Asset  Ownership and Reduction in  Gender-Based Violence."  Landesa  

Rural Development Institute and Heinrich Boll Stiftung India. Accessed June 1, 2021. (Link) 

Kerr-Wilson, Alice, Andrew Gibbs, Erika  Mcaslan Fraser, Leane Ramsoomar, Anna  Parke,  Hussain M. A. 

Khuwaja, and Rachel Jewkes. 2020. "A  Rigorous  Global Evidence Review  of  Interventions  to  Prevent  

Violence  Against  Women  and Girls: Executive Summary."  What  Works  to Prevent  Violence  and  Ukaid. 

(Link) 

Knight, L, M Ranganathan,  T. Abramsky, T. Polzer-Ngwato, L.  Muvhango, M. Molebatsi,  H. Stöckl, S.  

Lees, and C.  Watts. 2019. “Intervention  with Microfinance for AIDS  and  Gender  Equity (IMAGE): 

Women's  Engagement  with  the  Scaled-up  IMAGE Programme and  Experience  of  Intimate  Partner  

Violence  in Rural South  Africa.”  Prevention Science  21 (2):  268-281. (Link) 

Kurshitashvili,  Nato. 2021. "Addressing  Women’s  Safety  Concerns  in Public  Transport in  Jordan  to 

Boost  Their  Economic  Activity." Blog. World  Bank  Blogs. (Link) 

USAID.GOV ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES | 12 

https://ilostat.ilo.org/resources/concepts-and-definitions/description-informality/
https://betterwork.org/wp-content/uploads/2020/01/SHP-Thematic-Brief.pdf
https://assets.publishing.service.gov.uk/media/5af4153340f0b622d7cc6d7b/IMC_Final_Synthesis_Report.pdf
https://www.ipsos.com/sites/default/files/ct/publication/documents/2019-07/economic-social-costs-violence-women-girls-ghana-2019.pdf
https://idwfed.org/en/resources/gender-based-violence-and-harassment-against-domestic-workers-case-stories-from-asia
https://irh.org/resource-library/social-norms-lexicon/
https://pacificwomen.org/wp-content/uploads/2019/06/01-05-19-Do-No-Harm-IWDA.pdf
https://ogbv.pollicy.org/
https://ogbv.pollicy.org/
https://medium.com/pollicy/alternate-realities-alternate-internets-feminist-research-for-a-feminist-internet-4fd979380fd3
https://www.whatworks.co.za/resources/evidence-reviews/item/691-effective-design-and-implementation-elements-in-interventions-to-prevent-violence-against-women-and-girls
https://www.devex.com/news/opinion-can-women-s-economic-empowerment-drive-gender-based-violence-91797.
https://doi.org/10.1016/s2214-109x(19)30316-x
https://in.boell.org/sites/default/files/womens_asset_ownership_and_reduction_in_gender_based_violence.pdf
https://www.whatworks.co.za/documents/publications/374-evidence-reviewfweb/file
https://doi.org/10.1007/s11121-019-01070-w
https://blogs.worldbank.org/arabvoices/addressing-womens-safety-concerns-public-transport-jordan-boost-their-economic-activity.


                                               

 

         

 

 

 

  

   

 

 

 

 

 

 

 

   

  

Landel,  Michel.  2015.  “Gender  Balance and the Link to  Performance.”  (Link) 

Laudes  Foundation and  Elas  Fund.  2020.  “Evaluation  Report. Elas  Fund for a  Fashion Industry  Free of 

Gender  Violence.”   

Mahendru, Ritu,  and  Salma  Sabri.  2021. "Independent  Evaluation on Implementation of UN Women’s  

Empowerment Principles (WEPS) by Behind the Brands Companies." Oxfam. (Link) 

McDougal,  Lotus, Jeni Klugman, Naba mallika  Dehingia,  Amruta  Trivedi,  and Anita  Raj.  2019.  "Financial 

Inclusion and  Intimate  Partner  Violence: What  Does the Evidence  Suggest?"  PLOS  ONE  14  (10): 

e0223721.  (Link) 

Miedema,  Stephanie  Spaid,  Monique  Hennink, Ruchira  Tabassum Naved, Aloka  Talukder, Emily  C.  Dore,  

and Kathryn M. Yount.  2021. "Women’s  Income-Generating  Activity and Experiences  of Economic  

Intimate  Partner  Violence in Rural Bangladesh."  Sex  Roles. (Link) 

Mobilising  for  Rights  Associates. 2019.  “Virtual  Violence, Real Harm: State Responsibility  for 

Technology-Facilitated  Gender  Based Violence against  Women  in  Morocco Action Research Report.”  

(Link) 

Mundkur,  Anu, My  Linh  Nguyen, Ingrid Fitzgerald, and Sujata  Taludhar. 2020.  "Working  Paper: Linking  

Women’s  Economic  Empowerment, Eliminating  Gender-Based Violence  and Enabling  Sexual and 

Reproductive Health and Rights." UNFPA/CARE. (Link) 

Musawi  Private Limited.  2020. Final External Evaluation: Drivers  of Change (Pakistan). UN Trust  Fund  to 

End Violence Against Women. (Link) 

Myamba,  Flora. UNICEF.  2020. "Promoting  Women’s  Economic  Empowerment  Through Social  

Protection. Lessons  From  the Productive Social Safety  Net  Program in  Tanzania."  UNICEF-IRC. (Link) 

Noble,  E.,  J. Corboz,  A.  Gibbs, C.  Mann, A. Mecagni,  and R. Jewkes.  2019.  Impact Evaluation of  Women for  

Women International’s Economic  and Social  Empowerment Program  in Afghanistan:  An  Evidence  Brief.  (Link) 

ODI. 2017. "The Impact  of  Cash Transfers  on  Women  and Girls."  London:  Overseas  Development  

Institute. (Link) 

Olufunmilayo  I, Fawole. 2008. “Economic  Violence  to Women  and  Girls: Is  it  Receiving  the  Necessary  

Attention?  Trauma, Violence, & Abuse, 9(3), 167-177. (Link) 

Oxfam. 2019. “Smashing  Spatial Patriarchy: Shifting  Social Norms  Driving  Sexual and Gender-Based  

Violence  on  Public  Transport  in Sri Lanka.”  (Link) 

Oxfam. 2019.  Exploring  the  Impacts  of  Women’s  Economic  Empowerment  Initiatives  on Domestic  Violence. A 

Summary  Report  for  Oxfam’s  Knowledge  Hub  on  Violence  against Women and  Girls  and Gender-based Violence. 

(Link) 

Pacific  Women Support  Unit. 2020.  “Pacific  Women  in  Papua  New  Guinea  Performance Report  2019– 

2020.”  Pacific  Women Shaping  Pacific  Development  and Australian Government  Department  of Foreign 

Affairs and Trade. (Link) 

Panda, Pradeep,  and  Bina Agarwal.  2005. “Marital Violence, Human  Development  and Women’s  

Property  Status  in India.”  World Development  33(5):  823-850. (Link) 

13 | ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES USAID.GOV 

https://www.mckinsey.com/featured-insights/leadership/gender-balance-and-the-link-to-performance
https://www.oxfamamerica.org/explore/research-publications/implementation-of-weps/
https://doi.org/10.1371/journal.pone.0223721
https://doi.org/10.1007/s11199-021-01225-6
https://mrawomen.ma/wp-content/uploads/doc/TFGBV%20Report%20Final%20English.pdf
https://www.care.org.au/wp-content/uploads/2020/12/201202_UNFPA-CARE_Linking-womens-economic-empowerment-final-1.pdf
https://untf.unwomen.org/en/learning-hub/evaluations/2020/08/final-evaluation-drivers-of-change-pakistan
https://www.unicef-irc.org/article/1950-empowering-women-through-social-protection.html
https://www.womenforwomen.org/impact-evaluations/afghanistan-rct-results
https://assets.publishing.service.gov.uk/media/58ca9e7ae5274a16e800001e/11370.pdf.
https://journals.sagepub.com/doi/10.1177/1524838008319255
https://policy-practice.oxfam.org/resources/smashing-spatial-patriarchy-shifting-gender-based-norms-driving-sexual-and-gend-620845/
https://oxfamilibrary.openrepository.com/bitstream/handle/10546/620867/rr-womens-economic-empowement-domestic-violence-120919-en.pdf?sequence=2
https://pacificwomen.org/key-pacific-women-resources/pacific-women-papua-new-guinea-performance-report-2019-2020/
https://www.sciencedirect.com/science/article/abs/pii/S0305750X05000161


                                               

       

 

 

 

     

 

 

 

 

  

 

 

 

Partnering  for Social Impact. 2020. "Violence and  Harassment  @  Work: A  Guide  for Small and Medium  

Enterprises to Prevent Violence and Harassment in The Workplace." (Link) 

Perova, Elizaveta, Erik Johnson, Aneesh Mannava, Sarah Reynolds,  and  Alana  Teman. 2021.  “Public  Work 

Programs and Gender-Based Violence: Evidence from Lao PDR. Policy  Research Working  Papers.”  

(Link) 

Peterman,  Amber, and  Shalini  Roy. 2021.  “Cash Transfers  and Intimate  Partner  Violence (IPV)  in  Low- 

and Middle-income Settings: A Join t  Research Agenda  to Inform  Policy  and Practice. Project  Note  June  

2021.”  Washington,  DC:  International  Food Policy  Research Institute (IFPRI). (Link) 

Peterman, Amber, Tia  M.  Palermo, and  Giulia  Ferrari.  2018. “Still  A  Leap  of  Faith:  Microfinance Initiatives  

for Reduction of Violence  Against  Women and Children in Low-Income  and  Middle-Income Countries.”  

BMJ Global  Health. (Link) 

Peterman, Amber. 2019. "How Is  Economic  Security  Linked to  Gender-Based Violence?  New  Insights  

from the Sexual Violence Research Initiative Forum 2019." IFPRI Blog. (Link) 

Pillinger, Jane, Verena  Schmidt, and Nora  Wintour.  2016. “Negotiating  for  Gender  Equality: Labour 

Relations  and  Collective  Bargaining, Issue Brief No. 4.”  (Geneva,  ILO).  (Link) 

Pillinger, Jane. 2020.  Learnings  from  Vodafone’s  Global Policy  on Domestic  Violence and Abuse: 

Executive Summary. Vodafone Foundation. (Link) 

Pino, Angelica, Elizabeth Dartnall, Lauren Shields, Lucia  Flores  Guevara, Thulani Duma,  Tolu  Lawrence, 

Shruti Majumdar, and  Raania  Rizvi.  2020. “Knowledge Exchange: Engaging  the Private Sector to Prevent  

and Address  Violence  Against  Women.”  The Sexual Violence Research Initiative  (SVRI):  Pretoria,  South 

Africa. (Link) 

Postmus,  Judy L.,  Gretchen  L. Hoge,  Jan  Breckenridge,  Nicola Sharp-Jeffs, and Donna  Chung.  2020.  

“Economic  Abuse as  an  Invisible Form of Domestic  Violence: A Multicountry  Review.”  Trauma,  Violence, 

&  Abuse  21 (2):  261–83. (Link) 

Ranganathan,  Meghna,  Erin Stern,  Louise Knight,  Lufuno Muvhango, Mpho  Molebatsi,  Tara  Polzer-

Ngwato,  Shelley  Lees, and Heidi Stöckl. 2021. “Women’s  Economic  Status, Male Authority  Patterns  and 

Intimate  Partner  Violence: A Qualitative Study in  Rural North West  Province, South Africa.”  Culture,  

Health and Sexuality:  1-34. (Link) 

Ranganathan,  Meghna,  Joyce Wamoyi,  Isabelle Pearson, and Heidi Stockl. 2021.  “Measurement  and 

Prevalence of Sexual Harassment  in  Low- and Middle-income Countries: A Systematic  Review and  Meta-

Analysis.”  (Link) 

Ranganathan,  Meghna,  Louise Knight, Tanya  Abramsky, Lufuno  Muvhango, Tara  Polzer  Ngwato, Mpho  

Mbobelatsi,  Giulia  Ferrari,  Charlotte  Watts, and  Heidi  Stöckl.  2019.  "Associations  Between Women’s  

Economic  and Social Empowerment  and Intimate Partner  Violence: Findings  from  A Microfinance  Plus  

Program in Rural North  West  Province, South Africa."  Journal  of  Interpersonal  Violence. (Link) 

Remme,  Michelle,  Christine Michaels-Ibokew, and Charlotte Watts. 2014. “Approaches  to Assess  Value  

for Money and Scale Up of Violence  Against  Women  and Girls  Prevention: A  Summary  of the  Evidence.”  

(Link) 

USAID.GOV ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES | 14 

https://www.rvo.nl/sites/default/files/2020/11/Brochure-Violence-and-Harassment-at-work-2020.pdf
https://doi.org/10.1596/1813-9450-9691
https://doi.org/10.2499/p15738coll2.134445
https://gh.bmj.com/content/3/6/e001143
https://www.ifpri.org/blog/how-economic-security-linked-gender-based-violence-new-insights-sexual-violence-research.
https://www.ilo.org/global/topics/collective-bargaining-labour-relations/publications/WCMS_528947/lang--en/index.htm
https://www.vodafone.com/news/vodafone-foundation/learnings-vodafones-global-policy-domestic-violence-and-abuse
https://svri.org/svrinterest/svri-knowledge-exchange-engaging-private-sector-prevent-and-address-violence-against
https://doi.org/10.1177/1524838018764160
https://doi.org/10.1080/13691058.2021.1880639
https://pubmed.ncbi.nlm.nih.gov/34168030/
https://doi.org/10.1177/0886260519836952
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/337952/approaches-to-assess-vfm-scaling-up-K.pdf


                                               

   

 

   

  

 

   

 

 

 

 

 

 

 

 

    

 

Roy, Shalini,  Melissa  Hidrobo, John Hoddinott, and Akhter  Ahmed. 2017. "Transfers, Behaviour Change  

Communication, and Intimate Partner  Violence - Post  program Evidence from Rural Bangladesh."  IFPRI 

Discussion Paper 01676. Bangladesh: IFPRI. (Link) 

SEEP Network. 2017.  "Is  Financial Inclusion A  Route  to Reducing  Intimate Partner  Violence?  What  Does  

the Evidence Suggest?"  Blog. USAID  Market Links.  (Link) 

Shai,  Nwabisa, Geeta  Devi  Pradhan, Ratna  Shrestha, Abhina  Adhikari,  Esnat  Chirwa, Alice Kerr-Wilson, 

and Rachel  Jewkes. 2020.  “‘I Got  Courage from  Knowing  That  Even a  Daughter-In-Law Can  Earn Her  

Living’:  Mixed Methods  Evaluation of a  Family-Centered Intervention  to Prevent  Violence  Against  

Women  and  Girls  in Nepal."  PLOS ONE  15 (5). (Link) 

Sikweyiya, Yandisa, Adolphina  Addoley  Addo-Lartey, Deda Ogum Alangea, Phyllis  Dako-Gyeke, Esnat  D.  

Chirwa, Dorcas  Coker-Appiah, Richard M. K.  Adanu,  and Rachel  Jewkes. 2020.  "Patriarchy  and Gender-

Inequitable  Attitudes  as  Drivers  of Intimate  Partner  Violence Against  Women in The Central Region  of  

Ghana."  BMC  Public  Health  20(1). (Link) 

Singh, Nisha, Anam  Parvez  Butt,  and  Claudia  Canepa. 2018. “Shifting  Social  Norms  in the Economy for 

Women’s  Economic  Empowerment: Insights  from  a  Practitioner  Learning  Group.”  The  SEEP  Network  

and Oxfam. (Link) 

Stauffer, Brian. 2020. "Two  Years  After  #Metoo  Erupts, A New   Treaty  Anchors  Workplace Shifts."  

Human Rights Watch. (Link) 

Stöckl,  Heidi, Anushé  Hassan, Meghna  Ranganathan, and Abigail  M.  Hatcher.  2021. “Economic  

empowerment  and intimate partner  violence: a secondary  data analysis  of  the cross-sectional  

Demographic  Health Surveys  in Sub-Saharan  Africa.”  BMC Women's  Health  21(1):  241. (Link) 

SVRI  and  EQI.  2021. “Global Shared Research Agenda  for Research on  Violence  Against  Women and 

Girls  in Low-And Middle-Income Countries.”  Sexual Violence Research Initiative,  Pretoria. (Link) 

SVRI.  2017.  "Together  to  End Violence  Against  Women: A  Technical Brief."  World Education/Boston 

University. (Link) 

SVRI.  n.d.  "Economic  Empowerment  Interventions to  Reduce  Gender-Based Violence." Accessed June 4,  

2021. (Link) 

Tech Policy  Design  Lab. 2021. “Online  Gender-Based  Violence  and Abuse. Outcomes  &  

Recommendations.”  World  Wide  Web Foundation, Feminist  Internet,  and  Craig  Walker. (Link) 

The Asia  Foundation.  2017.  “Impact  of  Domestic  Violence on  the  Workplace in  China.”  (Link) 

The Asia  Foundation.  2020.  “The  Visa  Foundation  and  the Asia  Foundation  Partner  to  Respond  to the 

Impact  of COVID-19 on Women  and  Girls  in Asia.”  (Link) 

The Criterion Institute and  UNICEF.  2020.  “Mitigating  the  Risks  of Gender-Based  Violence: A Due 

Diligence Guide  for Investing.”  (Link) 

The Criterion Institute. n.d. Website. Accessed June 12, 2021. (Link) 

The Economist  Intelligence  Unit.  2021.  “Infographic: Measuring  the  Prevalence of Online Violence  

Against  Women.”  (Link) 

15 | ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES USAID.GOV 

https://www.svri.org/documents/economic-empowerment-and-livelihoods.
https://www.marketlinks.org/blogs/financial-inclusion-route-reducing-intimate-partner-violence-what-does-evidence-suggest.
https://doi.org/10.1371/journal.pone.0232256
https://doi.org/10.1186/s12889-020-08825-z
https://seepnetwork.org/files/galleries/Shifting-Social-Norms-FINAL.pdf
https://www.hrw.org/world-report/2020/country-chapters/global-1.
https://doi.org/10.1186/s12905-021-01363-9
https://svri.org/sites/default/files/attachments/2020-09-08/GRA%20Brief%20Draft%20Six.pdf
http://www.svri.org/sites/default/files/attachments/2019-04-03/WEI-B_TEVAW_Technical-Brief.pdf
https://www.svri.org/sites/default/files/attachments/2017-07-21/SVRI_SB_Microfinance_LR.pdf
https://uploads-ssl.webflow.com/6059db55178602abe7e34c9c/60dcf9fa401ea0315e802b33_OGBV_Report_June2021.pdf
https://asiafoundation.org/publication/impact-domestic-violence-workplace-china/
https://asiafoundation.org/2020/08/11/the-visa-foundation-and-the-asia-foundation-partner-to-respond-to-the-impact-of-covid-19-on-women-and-girls-in-asia/
https://www.unicef.org/Documents/Mitigating-Risks-Gender-Based-Violence-Due-Diligence-Guide-Investing
https://criterioninstitute.org/Our-Work/Gbv
https://onlineviolencewomen.eiu.com/


                                               

 

 

  

 

 

 

 

 

 

  

 

     

 

 

      

 

 

    

 

 

 

The Evidence Project. n.d. “Gender  Transformative Approaches.”  (Link) 

The Prevention Collaborative. 2019. “Programme Summary: The  Indashyikirwa  Programme, Rwanda.”   

(Link) 

The Prevention Collaborative. 2019. “The  Do  Kadam  Barabari Ki Ore Violence  Prevention Programme: 

Women’s  Intervention  in Bihar, India. Study Summary.” (Link) 

The Prevention Collaborative. 2020. “Roadmap of VAW Prevention  Interventions.”  Prevention  Basics  

Brief 3. (Link) 

The Social Norms  Learning  Collaborative.  2021.  “Social Norms  Atlas: Understanding  Global  Social 

Norms  and  Related  Concepts.”  Washington, DC:  Institute  for Reproductive Health, Georgetown  

University. (Link) 

The Solidarity Center. 2021. “Women Agricultural Workers  Push for Safe  Transport in  Tunisia.”  (Link) 

The Solidarity Centre. 2019. “In Our  Own Words: Women  Address  Gender-Based Violence in 

Garment  Factories  in Cambodia.”  (Link) 

The Solidarity Centre. 2020. Annual  Report. (Link) 

The Solidarity Centre. 2021. “Lesotho Garment  Worker  Program to  Combat  GBVH  Begins.”  (Link) 

Trades Uni on Congress  (TUC). 2015. Unequal, Trapped and Controlled:  Women’s  Experiences  of Financial  

Abuse and  Potential  implications  for  Universal  Credit.  London, Trades Union Congress. (Link) 

U.S.  Department  of  State. 2016. “United States  Strategy  to  Prevent  and  Respond  to  Gender-based 

Violence  Globally.”  (Link) 

UN Women. 2017. "Safe Cities and Safe Public Spaces: Global Results Report." (Link) 

UN Women. 2018. "A  Global Women’s  Safety  Framework in Rural Spaces."  Ending  Violence Against  

Women  Section. With  support of Unilever. (Link) 

UN Women. 2018. “Increase in Women-only  Buses  Eases  Transport Anxieties.”  (Link) 

UN Women. 2019. "Safe Cities  and Safe Public  Spaces  for Women  and  Girls  Global Flagship Initiative:  

International Compendium of Practices." New York: UN Women. (Link) 

UN Women. 2019. “Ending  Violence is  Our  Business: Workplace  Responses  to Intimate  Partner  

Violence  in Asia  and  the Pacific.”  (Link) 

UN Women. 2019. “Safe Cities  and Safe Public  Transport: Evaluation of the  ‘Port  Moresby: A  Safe  City  

for Women  and  Girls  Programme.’”  UN  Women  Papua  New  Guinea. (Link) 

UN Women. 2019. Evaluation  of the  “Port  Moresby: A Safe  City  for  Women and  Girls  Programme.”  UN 

Women Papua New Guinea. (Link) 

UN  Women. 2020. “Online and ICT  Facilitated  Violence against  Women and  Girls  during  COVID-19.”  

(Link) 

UN Women. 2020. “Online Violence Against  Women  In Asia: A  Multicountry  Study.”  (Link) 

UN Women. 2020. “Sexual  Harassment  in  the  Informal Economy:  Farmworkers  and Domestic  

Workers.”  (Link) 

USAID.GOV ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES | 16 

https://evidenceproject.popcouncil.org/technical-areas-and-activities/gender-transformative-approaches/
https://prevention-collaborative.org/wp-content/uploads/2019/03/PROGRAMME-SUMMARY-Indashyikirwa-FINAL-1.pdf
https://prevention-collaborative.org/wp-content/uploads/2019/08/Programme-Summary_The-Do-Kadam-Barabari-Ki-Ore_India-12.pdf
https://prevention-collaborative.org/wp-content/uploads/2021/08/Prevention-Collaborative_2020_Evidence-Based-Programmes_OLD.pdf
https://irh.org/resource-library/social-norms-atlas/
https://www.solidaritycenter.org/women-agricultural-workers-push-for-safe-transportation-in-tunisia/
http://www.solidaritycenter.org/workers-craft-rule-on-gender-based-violence-at-work/
https://www.solidaritycenter.org/wp-content/uploads/2021/02/Solidarity-Center-Annual-Report-2020.pdf
https://www.solidaritycenter.org/now-live-lesotho-garment-worker-program-to-combat-gender-based-violence/
https://www.tuc.org.uk/sites/default/files/UnequalTrappedControlled.pdf
https://www.state.gov/wp-content/uploads/2019/03/258703.pdf
https://www.unwomen.org/en/digital-library/publications/2017/10/safe-cities-and-safe-public-spaces-global-results-report
https://www.unwomen.org/en/digital-library/publications/2018/12/global-womens-safety-framework-in-rural-spaces-informed-by-experience-in-the-tea-sector
https://asiapacific.unwomen.org/en/news-and-events/stories/2018/11/increase-in-women-only-buses-eases-transport-anxieties
https://www.unwomen.org/en/what-we-do/ending-violence-against-women/creating-safe-public-spaces
https://asiapacific.unwomen.org/en/digital-library/publications/2019/10/workplace-responses-to-intimate-partner-violence
https://www.dropbox.com/s/090hwnywcd7d30k/UNWomen_Port-Moresby-Evaluation-WEB.pdf?dl=0
https://gate.unwomen.org/EvaluationDocument/Download?evaluationDocumentID=9427
https://www.unwomen.org/en/digital-library/publications/2020/04/brief-online-and-ict-facilitated-violence-against-women-and-girls-during-covid-19
https://www.aidsdatahub.org/sites/default/files/resource/unwomen-online-violence-against-women-asia-2020.pdf
https://www.aidsdatahub.org/sites/default/files/resource/unwomen-online-violence-against-women-asia-2020.pdf
https://www.unwomen.org/en/digital-library/publications/2020/09/discussion-paper-sexual-harassment-in-the-informal-economy-farmworkers-and-domestic-workers


                                               

      

  

    

    

 

 

 

 

    

 

  

    

  

     

 

  

 

   

 

UN Women. 2020. Virtual Knowledge Center  to  End  Violence  Against  Women.  Handbook for National  

Action Plans on Violence Against Women. New York, UN Women. (Link) 

UN Women. 2021. PowerPoint  Slides: Safe  and  Fair: Realizing  Women  Migrant  Workers’ Rights  and  

Opportunities  in  the ASEAN Region.  

UN  Women  and  ILO. 2019. "Handbook: Addressing  Violence and  Harassment  Against  Women  in the  

World of Work." (Link) 

USAID and  CARE  International. 2021.  "USAID's  Collective Action  to Reduce  Gender-Based Violence: 

How to  Identify  and  Advance Equitable  Social Norms."  Analytical Services  IV  Indefinite Delivery  

Indefinite Quantity (IDIQ). (Link) 

USAID Market  Links. 2017.  Is  Financial  Inclusion a  Route  to Reducing  Intimate Partner  Violence?  What  Does  

the Evidence Suggest? (Link) 

USAID. 2005.  microNOTE  #6 AMAP BDS  Knowledge  and  Practice  Task  Order  - Lexicon. (Link) 

USAID. 2015.  Working  with  Men and  Boys  to End Violence  Against Women  and Girls:  Approaches,  Challenges, 

and Lessons.  (Link) 

USAID EducationLinks. 2018. “Defining  Gender  in  Gender-responsive Education  Programs.”  (Link) 

Vyas, Seema, Melissa  Meinhart, Katrina  Troy, Hannah  Brumbaum,  Catherine  Poulton, and Lindsay  Stark. 

2021. "The Economic  Cost  of  Violence Against  Women and  Girls  in Low- And Middle-Income  

Countries: A  Systematic  Review of  The  Evidence."  Trauma, Violence, & Abuse. (Link) 

Vyas, Seema. 2013. "Estimating  the Association Between Women's  Earnings  and Partner  Violence: 

Evidence from  the 2008-2009 Tanzania National Panel Survey." (Link) 

Web Foundation.  2021.  “Prioritise  the  Safety  of  Women: Open Letter  to CEOs  of Facebook,  Google, 

TikTok &  Twitter.”  (Link) 

What  works  For  Reducing  Violence. 2017.  “Annual Scientific  Meeting  Final Report  2017.” (Link) 

What  Works. 2019. Evidence  Brief. Impact of Indashyikirwa, An   Innovative  Programme  to Reduce  Partner 

Violence in Rural Rwanda. (Link) 

WHO.  2019.  “Respect: Preventing  Violence  Against  Women.” (Link) 

WHO.  2021.  "Violence  Against  Women  Prevalence Estimates, 2018. Global,  Regional and  National 

Prevalence Estimates  for Intimate  Partner  Violence Against  Women  and  Global and Regional  Prevalence 

Estimates  for Non-Partner Sexual Violence Against Women." Geneva: WHO. (Link) 

WHO.  n.d. “Violence  Against  Women  Website.”  Accessed July  29,  2021.  (Link) 

WIEGO  Website. “Celebrating  20  Years.”  Accessed June 20,  2021. (Link) 

WIEGO  Website. “Our  Work/Core Programs.”  Accessed June 2, 2021. (Link) 

WIEGO.  2018.  "Violence and Informal Work  - Briefing Note." (Link) 

Women  for  Women  International. 2019. "Impact  Evaluation  of  Women  for Women International's  

Economic  and Social Empowerment  Program in  Afghanistan: An Evidence Brief." WhatWorks  to Prevent  

Violence. (Link) 

17 | ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES USAID.GOV 

https://www.endvawnow.org/en/articles/1937-domestic-violence-and-its-impact-on-the-world-of-work-.html
https://www.unwomen.org/en/digital-library/publications/2019/03/handbook-addressing-violence-and-harassment-against-women-in-the-world-of-work
https://genderandenvironment.org/how-to-identify-and-advance-equitable-social-norms/
https://www.marketlinks.org/blogs/financial-inclusion-route-reducing-intimate-partner-violence-what-does-evidence-suggest
https://www.marketlinks.org/sites/default/files/resource/files/ML1778_mn_6_lexicon_03_05.pdf
https://www.usaid.gov/sites/default/files/Sector-5-SocialDev_MenandBoys.pdf
https://www.edu-links.org/learning/gender-responsive-education-programs#:~:text=Gender%20equality%20concerns%20fundamental%20social,workplace%20and%20in%20the%20community.
https://doi.org/10.1177/15248380211016018
https://openknowledge.worldbank.org/handle/10986/16696
https://webfoundation.org/2021/07/generation-equality-letter/
https://www.whatworks.co.za/resources/reports/item/352-2017-what-works-annual-scientific-meeting-report
https://www.whatworks.co.za/resources/policy-briefs/item/651-impact-of-indashyikirwa
https://www.who.int/publications/i/item/WHO-RHR-18.19
https://www.who.int/news-room/fact-sheets/detail/violence-against-women.
https://www.who.int/news-room/fact-sheets/detail/violence-against-women
https://www.wiego.org/resources/celebrating-20-years-organizing-change
https://www.wiego.org/our-work-impact/core-programmes
https://www.wiego.org/publications/violence-and-informal-work-briefing-note
https://www.whatworks.co.za/documents/publications/310-wfwi-ww-evidence-brief-final-may2019/file


                                               

 

   

  

 

  

  

  

     

  

  

 

 

 

  

 

 

 

 

 

 

 

World Bank and SVRI. 2021. "Economic  Empowerment  to  Address  Gender  Based Violence."  

Development  Marketplace:  Innovations  to  Address  Gender  Based  Violence. Accessed June 6, 2021. 

(Link) 

World Bank Research Observer. 2018. "A  Mixed-Method  Review  of  Cash Transfers  and Intimate  

Partner  Violence in  Low-And Middle-Income  Countries,"  33(2). World Bank. (Link) 

World Bank,  Gender  Innovation Lab  for  Latin  America  and the  Caribbean. 2021. "Improving  Gender  

Wage Equality  Reduces  Intimate Partner  Violence  in Brazil: Policy  Implications  for  Mothers."  World  

Bank. (Link) 

World Bank.  2014. “Violence Against  Women  and  Girls  (VAWG)  Resource Guide: Finance and  

Enterprise Development  Brief.”  (Link) 

World Bank.  2015. “Violence Against  Women  and  Girls  Resource Guide:  Transport Brief.” (Link) 

World Bank.  2019. “Violence Against  Women  and  Girls  Resource Guide:  Land Sector Brief.” (Link) 

World Bank.  2020. “Violence Against  Women  and  Girls  in Public  Transport:  Policy  Recommendations  

for Mexico City.” (Link) 

World Bank.  2021. "Intimate Partner  Violence: Economic Costs  and Implications  for Growth and 

Development." Working Paper (Numbered Series) 82532. (Link) 

World Bank.  2021. "Women, Business  and  The Law." (Link) 

Yeophantong, Pichamon, Jan Breckenridge, and Mailin Suchting. 2020. "A Social  Impact  Analysis  of  

CARE’S  ‘Enhancing  Women’s  Voice  to STOP Sexual Harassment’ Project."  Gendered Violence  Research 

Network. (Link) 

Yount, Kathryn M.,  Yuk Fai  Cheong,  Zara  Khan, Stephanie S. Miedema, and Ruchira  T. Naved. 2021. 

"Women's  Participation  in Microfinance: Effects  on  Women's  Agency, Exposure to Partner  Violence, 

And Mental Health."  Social  Science  &  Medicine  270. (Link) 

Yu, Marat. 2017. "Why  Intimate Partner  Violence  Is  Your Business."  Blog.  BSR  Our Insights. (Link) 

USAID.GOV ADVANCING WEE: GENDER-BASED VIOLENCE LANDSCAPING STUDY SUPPLEMENTAL ANNEXES | 18 

https://www.worldbank.org/en/programs/development-marketplace-innovations-to-address-gender-based-violence
https://www.unicef-irc.org/publications/938-a-mixed-method-review-of-cash-transfers-and-intimate-partner-violence-in-low-and.html
https://openknowledge.worldbank.org/handle/10986/35669
https://www.worldbank.org/en/programs/violence-against-women-and-girls/resources
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/642611611148937499/violence-against-women-and-girls-resource-guide-transport-brief
https://genderandenvironment.org/violence-against-women-and-girls-resource-guide-land-sector-brief/
https://openknowledge.worldbank.org/bitstream/handle/10986/35015/Violence-Against-Women-and-Girls-in-Public-Transport-Policy-Recommendations-for-Mexico-City.pdf?sequence=1&isAllowed=y
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/412091468337843649/intimate-partner-violence-economic-costs-and-implications-for-growth-and-development.
https://openknowledge.worldbank.org/handle/10986/35094
http://www.careevaluations.org/evaluation/a-social-impact-analysis-of-cares-enhancing-womens-voice-to-stop-sexual-harassment-project/
https://doi.org/10.1016/j.socscimed.2021.113686
https://www.bsr.org/en/our-insights/blog-view/why-intimate-partner-violence-is-your-business.


                                               

 

 
 

   
 

  

 

 

  

 

 

  

 

 

   

  

   

   

   

  

 

  

 

 

 

 

  

 

 

 

ANNEX G: BEST PRACTICE PRINCIPLES 

TABLE  G1. IPV PRINCIPLES  

PRINCIPLE DESCRIPTION 

Broader 

definition of 

WEE 

Programs should shift emphasis and metrics for WEE from increasing income and employment/ 

entrepreneurial opportunities to increased focus on women exercising decision-making power over income 

and assets, as well as family and community support for WEE.1  

Community-

based 

models 

The normalization of gender inequality and violence takes place within communities, which should be the 

starting point for change. Community-based gender transformative WEE programs are based on the 

understanding that women’s ability to translate economic opportunities into economic empowerment 

requires addressing the norms which constrain and limit their agency and power. 

Interventions should raise community awareness about the benefits of WEE and gender equality as it 

promotes the social acceptability of women’s financial independence.2  

Do no harm 

WEE programming must adopt a “do no harm” approach. Preventing violence against women must be a 

concern central to such programming, proactively incorporating GBV prevention components as part of 

WEE projects from the design stage—and not only reactively, when negative GBV trends are observed. 

A “do no harm” approach requires a thorough understanding of the context in which violence takes place — 

the factors that propel violence and those that have the potential to mitigate it. This requires sound 

preliminary research to develop contextual gender programming that confronts the underlying causes. 

Engaging 

men 

All interventions evaluated under What Works that involved men  were effective in changing men’s behavior,  

and in some cases  reduced women’s exposure to violence. The inclusion of an economic component was an  

attractive entry point to men, supporting their retention and enabling a conversation with them about 

gender and  power.3    

Activities such as training should  be conducted with partners, family members, and community leaders to 

change their attitudes towards gender, GBV, and WEE.4  

Working with men should focus on encouraging less biased gender attitudes, norms, and  beliefs, and  

promoting women’s rights, facilitating mutual respect and open communication, and generating common  

understanding about the benefits of WEE and the harms and  costs  of violence. Men should also be given the  

opportunity to share their views  and concerns about evolving and  changing household roles.5  

GBV risk 

assessment 

Practitioners must be able to identify the risk and  protective factors associated with IPV following women’s 

participation in programs. They should offer appropriate support to survivors and  have good knowledge of  

the resources available, to refer as needed.   

GBV surveying should be conducted according to ethical protocols, and take account of characteristics such  

as age, ethnicity, and household demographics, to identify what factors may differentiate the outcomes. See,  

e.g.,  “Women and Girls: Evaluating a Decade of Australia’s Development Assistance.”  

A baseline survey is critical to establish whether IPV was a pre-existing circumstance or an outcome of  

participation in the program, and  whether  IPV  was reduced or increased  following  the intervention.6  

Holistic 

gender  

transform

ative 

approach   

-

WEE should promote the empowerment of women from a holistic perspective, tackling key areas of gender 

inequality including the division of labor, access, control and decision-making over resources, and norms and 

attitudes. 

Household 

and family-

based 

models 

In highly patriarchal contexts, interventions with women, men, and whole families are proven to be more 

effective in changing gender relations than  working with women alone.7   

Studies demonstrate that layering economic and social empowerment components is proven to reduce the  

likelihood of IPV by addressing the gender-related attitudes and  behaviors underlying violence. This is done 
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through encouraging joint intra-household decision making and distribution of economic resources, and 

promotion of gender-equitable norms.8 

Programs should increase family support for and understanding of the benefits of WEE; they should include 

joint financial management and decision-making in the household, sharing of domestic labor and other caring 

responsibilities, and showing men and children the benefits of more cooperative gender relations.9 This is 

particularly needed in highly patriarchal contexts where WEE challenges deeply held gender norms. 

Intersection  
between  

WEE and  

GBV  

Understanding why WEE may increase or decrease IPV risk is important for planning how to address those 

potential effects. Explanations based on economic theory include:  1) WEE increases women’s bargaining 

power within the household,  and thus her ability to leave an abusive situation; 2) IPV is used as an  

instrumental or extractive tool to control resources and women’s income; 3) IPV is expressive of  economic 

frustrations which WEE  might alleviate, or, alternatively IPV as backlash is  an expression of men’s dominant 

roles being threatened.10  

These  dynamics  are context-specific, and understanding them  requires a preliminary risk assessment, based 

on a gender and power analysis. How do gender and power inequalities impact women’s lives and shape 

women and men’s attitudes towards gender, GBV and WEE, unequal workloads and income, and financial  

decision-making?11   

This analysis should be applied to  the design  of  programs  to identify  the  specific  conditions necessary for  

WEE to decrease IPV. Does WEE increases a woman’s household bargaining power and  her  ability to change 

or leave a violent relationship? If  household poverty decreases, or  if women learn skills that help them  

negotiate household gender  power relations, does WEE contribute to shifts in attitudes, changed gender  

power relations, and a reduction of the acceptance or impunity surrounding IPV?12  

TABLE  G2. SEXUAL HARASSMENT PRINCIPLES  

PRINCIPLE DESCRIPTION 

Addressing 

risk factors  

Preventing GBV/SH  by addressing risk factors for violence in  supply chains (e.g., production targets, failure to  

pay living wages, and job insecurity).  

Participation in programs  negotiated with trade unions, suppliers, and brands, including expanding opportunities 

for women’s leadership.  

Addressing gendered workplace demographics by providing incentives to hire women in supervisory and  

permanent positions.13  

Incentive 

programs  

Ensuring that incentive programs are consistent with a prevention  approach, including by using incentive 

structures that promote rather than repress GBV/SH  reporting.  

Supporting freedom of association; maintaining open dialogs with worker organizations to ensure that incentive 

programs are making meaningful inroads in addressing GBV/SH.14   

Ratification  

of C190  

Upholding accountability for GBV/SH  by supporting ratification of C190.15   

Facilitating enforcement of relevant labor standards by national labor departments and courts, across supply 

chains.  

Negotiating and implementing agreements with  trade unions and supplier factories.  

Maintaining transparency concerning supply chains and initiatives to address GBV/SH.16  

Risk 

assessment  

Analyzing the incidence and risk factors for GBV/SH  across supply chains, including the spectrum of  GBV/SH  as 

identified under international law.  

Identifying risk factors related to brand  purchasing practices and factory-level supervisory and employment 

practices.  

Proactively engaging with women workers on  production lines and in their collectives reduces  GBV/SH.17  

TABLE  G3. TECHNOLOGY -FACILITATED  GBV PRINCIPLES  

                                               

  
 

  

   

 

  

 

  PRINCIPLE DESCRIPTION 
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Web  

Foundation  

suggested  

approaches  

Give users greater control to manage their safety: rather than a one-size-fits-all experience, women should have 

more control over who can interact with them on tech platforms,  as well as more choice over what, when,  and  

how they see content online. These tools should be easy to find and simple to use.  

Improve systems for reporting abuse:  current tools need to be improved so women can easily report abuse and  

track the progress of these reports. These can include dashboards that show users the status of all their  

reports in one place, features to  guide them through the reporting process, and tools that offer access to  

additional support.18  

Build better ways to curate safety online by offering more granular settings (e.g., who can see, share, comment,  

or reply to posts), using more simple and accessible language throughout the user experience, providing easy 

navigation and access to safety tools, and reducing the amount of abuse users see.   

Implement improvements to reporting systems by offering users the ability to track and manage their reports,  

enabling greater capacity to address context and/or language,  providing more policy and product guidance when  

reporting abuse, and establishing additional ways for women to access help and support during the reporting 
process.19  

TABLE  G4. TECHNOLOGY -FACILITATED GBV SERVICES, TRAINING, AND SAFETY TOOLS  

                                               

 

  

 

 

 

PROGRAM DESCRIPTION 

Awareness-

raising and  

training  

Take Back the Tech!  promotes technology-facilitated GBV awareness-raising, documentation, and digital  

safety since 2006—focusing on  women, queer, and gender-diverse people who have experienced technology-

facilitated GBV.  

#SheTransformsTech  is a crowdsourced campaign and global poll that will synthesize stories and input 

from women from 100+ countries into a recommendations report for global policymakers and technology 

companies.  

Call to Men  has initiated a group online and  a call to action for  men to stop the COVID-period spike in  

online pornography and to practice positive masculinities.  

Tactical Tech’s  Training Curriculum on gender and technology brings a holistic and feminist perspective to  

privacy and digital security trainings, including over  20  topics and  workshops models.  

Onlineharassmentfieldmanual.pen.org/  is a digital manual including effective strategies and resources  

that journalists and advocates can use to address online abuse.  

Internetlab.org.br/en/ is an independent research center that aims to foster academic debate around issues 

involving law and technology, especially internet policy.  

GenderIT.org  provides gender  and ICT analysis informed by African feminists  from 18 countries.  

EQUALS Digital Skills Fund  is a grassroots fund aimed at supporting digital skills of women and girls 

across Africa, Asia, and Latin America.  

Privacy and  

safety of  

users  

Instagram recently launched a Restrict  tool that allows users to block accounts and manage comments.  

Feminist  Safety Reboot  creates safe online spaces;  promotes understanding of technology-facilitated GBV.  

Heartmob  provides an online support group for affected individuals.  

Jigsaw  is undertaking research and technology developments to address technology-facilitated GBV against 

women in public life.20  

Services  

Access Now Digital Security Helpline  supports women at risk to improve their digital security practices  

and provides rapid-response emergency assistance for  women already under attack. The service is available 24  

hours a day, seven days a week in eight languages and is monitoring and drawing  attention to digital  rights 

during the humanitarian crises.  

Net Tech Project  at the National Network to End Domestic Violence (NNEDV) discusses technology,  

privacy, and safety in the context of IPV, sexual assault, and violence against women during COVID-19.  

El Alto  (Bolivia), under UN Women’s Safe Cities and Safe Public Spaces global initiative, is developing 

communications material in a simple and user-friendly format to demonstrate the harmful impact of  

technology-facilitated GBV and how to report it during COVID-19.  

The Action Coalition,  focused on technology and innovation under Generation Equality, is addressing data 

collection, prevention and  response of online/ ICT facilitated violence against women as a priority.  
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